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Hugo Letiche combines in his work post-phenomenOlOgy with (social) 
complexity theory, in an effort to champion ethical narrativism in 
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organizational studies. He is Professor of Complexity & Care at The School 
of Management, Leicester University UK; he is Professor Emeritus of 
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affect' in descriptive social science. His writing combines the lyrical and 
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theorizing. As a lecturer, he often performs in the near dark with music 
and human screams in the background. His collection of rare birds, dan-
gerous fish and insects has contributed to making him a cult figure. He is 
Professor Emeritus of Philosophy at Pennsylvania State University, hav-
ing taught before that at Duquesne University. He did his PhD in Leuven 
under Alphonse de Waelhens. During his university career he translated 
Merleau-Ponty and Levinas, and wrote on the history of philosophy. His 
unique oeuvre began with Excesses (1983), followed by The Community 
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Geoff Lightfoot is a member of the Centre for Philosophy and Political 
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around the relationships between (human) agency, technology and 
performance, particularly the ways in which such relationships can be 
understood through post-structural approaches to organization. These 
concerns are reflected in a continuing focus upon the use of informa-
tion technologies and strategic modeis in organizations and he is cur-
rentiy pursuing these themes through investigation of the regulation 
and conduct of financial and commodity derivatives trading. 
Jean-Luc Moriceau explores and questions ways of being exposed to 
and expressing organization through writing, performance, the body 
and the five senses. His research is mainly informed by French phi-
losophers, with which he tries to combine sense-making, art, ethiCS, 
humanism and social critique. He is professor of accounting and 
research methods at Telecom Business School (France) where he super-
vises the doctoral courses. He is also core tutor in the part-time PhD 
programme of the Universiteit voor Humanistiek, Utrecht (NL). He has 
organized five international conferences at the frontiers between art . 
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